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Alumni internship
ST ANDREW'’S
programme

1. Internship description

Schools Ministry Internship is an opportunity to intentionally experience ministry to young people in a
variety of settings, engage in private studies, explore their calling, be trained
and be a part of what God is doing in the life of local public schools.

[Company name SU Australia

[Location National

Company description

SU Australia works alongside churches and communities to give children, young people and their families opportunities
to discover life in God’s big story.

This means that children and young people are always at the heart, driving everything we do.

2. Internship details

Start date February } [Finish date December } [Number of days per week 2

3. Duties and responsibilities

A Schools Ministry Intern should expect an immersive schools ministry-based experience accompanied by intentional
mentoring, training, private study and pastoral care to develop and hone ministry skills. Throughout the year this will
happen in four key contexts:

i) On-the-ground

The best learning often happens in the context of doing and the Internship will be
designed with this in mind. The expectation is that an Intern will be learning and
developing in a staged manner as they experience first observing, then helping
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4. Desirable attributes

SU Australia requires that the incumbent:

1. agree with, and agree to work under, the aims, beliefs and working principles of SU

2. be able to demonstrate a living and personal relationship with Jesus Christ

3. be able to show strong Christian character evidenced by servant leadership, valuing of people in
general and marginalised people in particular

4. be a respectable member of a local Christian church we recognise

5. be in receipt of a current positive Working With Children Check for the purposes of child related
employment

6. be willing to work under SU Australia’s Conduct and Behaviour Standards

5. Application process
Please prepare a resume as well as a covering letter stipulating your interest in the above internship and your
suitability for this role.

Submit your application in a Word or PDF format to Richard Hansen, Alumni Relations Manager, via email at
alumni@sacs.nsw.edu.au

The resume should include:

* Any relevant work experience

* Current and past tertiary courses of study

* A minimum of two references (employment references are preferred but not essential)
« Contact details

* Availability for the role in 2025

Shortlisted candidates will be contacted by the host company.

Remuneration, timing and 2025 commencement date for the internship will be negotiated directly between the
successful candidate and host company. Please note the internship is first and foremost a learning experience.
The benefits of the opportunity afforded to the intern will be considered in the remuneration.

Applications close 7 February 2025
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This means that children and young people are always at the heart, driving everything we do.

In a world of pain, suffering and complexity we know there is another story – a story of hope.

A story where young people are invited to be part of something bigger than themselves – to find purpose and connection.

We exist to see every child and young person given the opportunity to experience this story.
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The best learning often happens in the context of doing and the Internship will be
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Supervising SU Staff/Mentor. They will help assist with other ministries (e.g. breakfast
club, lunchtime groups, student mentoring) all under a reflective practice model
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ii) In team
An Intern will have the chance to work in team environments, such as with local
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